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1. We, the Ministers of Labour and Employment of the G20 and invited countries, met in Bad
Neuenahr on 18-19 May to promote employment pathways for our societies and economies that
foster strong, sustainable, balanced and inclusive economic growth benefiting all countries and

people so that no one is left behind.

2. To foster inclusive growth and a global economy that works for everyone, we need an
integrated set of policies that places people and jobs at centre stage. We recognise that action and
international cooperation is key to ensure that the processes of globalisation and technological
change result in more and better jobs. We continue to pursue our commitments to reduce
poverty, persistent inequalities, unemployment and underemployment as well as informal work,
to promote quality jobs and remove barriers to participation in labour markets. Determined to
leverage synergies, we seek to ensure coherence between policies for strong, sustainable,

balanced and inclusive economic growth, social inclusion and employment.
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3. In pursuit of our objectives, we will build on the results of previous G20 presidencies and
relevant international frameworks, notably the 2030 Agenda for Sustainable Development, and

commit to the following policy priorities:

9 Shaping the future of work by harnessing opportunities of structural change for new and
better jobs and reducing risks through a focus on policies for skills development, effective
social protection for all, and job quality;

9 Strengthening our efforts to reduce gender gaps in both labour force participation and
pay, especially by improving the quality of female employment;

I Promoting the fair and effective integration of regular migrants, recognised refugees and
returning migrants into labour markets, in accordance with national law;

9 Fostering policies that promote decent work, including through capacity building,

transparency, and responsible management for sustainable global supply chains.

Shaping the future of work

4. The resilience and inclusiveness of our economies and societies will depend on how we shape

the future of work, tackle uncertainty and foster economic security.

5. Trends such as technological change and digitalisation, globalisation, demographic transitions,
and changing expectations about work are fundamentally altering our labour markets. These
trends are creating new opportunities and challenges. Work will not end, but jobs and the

organisation of work will change.

6. Recognising the speed and depth of change, we will seek to harness the opportunities inherent
in these trends, in particular for new and better jobs. We need to respond to critical challenges,
including more frequent occupational changes, labour market segmentation, employment
polarisation, geographical differences, as well as gaps in social protection resulting in part from
the rise in non-standard forms of employment and the growing platform economy. We will
address the blurring boundaries of where, when and how work is carried out, affecting rights and

responsibilities of both workers and employers.

7. Acknowledging that global trends create new demands in terms of adjustment of skills,
adequate social protection provision, the need for adaptability by workers and firms, and an
enabling environment for job creation, we commit to developing targeted action as outlined in

the G20 Priorities on the Future of Work (Annex A).
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8. Taking into account the commonalities and differences among G20 economies and in line with
our G20 Priorities, we will enable our workforces to acquire, maintain and continuously adjust
relevant skills throughout their working lives, and work towards social security coverage
reflecting the increasing diversity of occupations and employment, including own-account
workers and those in the platform economy. We will also review how the changing nature of
employment impacts on working conditions and involve social partners as important actors in

establishing and implementing fair work arrangements.

9. In developing our actions, we also take note of the discussions in the context of the ILO
Centenary Initiative on the Future of Work, the upcoming revised OECD Jobs Strategy and the
OECDs initiative on the Future of Work. We call for these discussions to further develop a shared

understanding of the current changes and policy solutions.

Reducing gender gaps in labour force participation and pay by improving women’s job

quality

10. We are continuing to take steps to achieve our commitment to reduce the gap in labour force
participation rates between men and women by 25 per cent by 2025 (Brisbane goal) by boosting
female participation, improving the quality of employment and enhancing gender equity

(Melbourne LEMM Declaration 2014).

11. We have made progress since 2014, but stronger efforts are necessary to achieve the Brisbane
goal and address other gender gaps in our workforce, including pay and career gaps in nearly all

G20 economies and gaps in social security resulting from work-related gender inequalities.

12. Improving the quality of women’s employment is a priority for enabling more women to
enter, remain in and re-enter the labour market, and for reducing gaps in pay and social security.
We will take further steps on these issues informed by the G20 Policy Recommendations set out
in Annex B, addressing the specific challenges women face during different stages of their
working lives and paying particular attention to work-related gender inequalities and
stereotypes. Actions within our government should be coordinated with all relevant stakeholders

and institutions. We also recognise the important role of social partners in this respect.

13. In line with our G20 Policy Recommendations, we will address gender pay gaps mainly by
promoting effective wage policies, removing barriers women face when striving for higher
paying, higher quality jobs, tackling occupational and sectoral segregation and fostering women’s

career prospects including through entrepreneurship. We will work towards reducing the
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disproportionately high number of women in informal employment, involuntary part-time
work and low paying jobs, including through providing greater access to training and career
pathways and by improving employment prospects for women in all forms of employment. We
will also promote policies that help women and men reconcile work and family lives in a more

equitable manner.

14. We will continue to monitor progress towards the Brisbane goal and better quality of female
employment in a systematic and transparent manner and commit to report accordingly in our

updated G20 Employment Plans.

Promoting fair and effective labour market integration of regular migrants and recognised

refugees - a potential for inclusive growth

15. We recognise that employment plays a key role in promoting the sustainable integration of
over 130 million regular migrants!, approximately five million recognised refugees? and
significant numbers of returning migrants® in the G20. Therefore, we will contribute to the
implementation of the New York Declaration for Refugees and Migrants (9/2016). In line with
paragraph 24 of the New York Declaration, we recognise the rights and responsibilities of states
to manage and control their borders. In this respect, we acknowledge that, in accordance with
national circumstances, fair and effective labour market integration policies can contribute to
realising inclusive growth and promoting social cohesion. At the same time, we remain mindful
of the specific challenges host countries and communities face in adjusting their labour markets

in response to large movements of migrants and refugees.

For the purposes of this declaration:

! Regular migrants are all those residing in a country in compliance with the legal framework of that
country, including for reasons such as work (labour migrants), family reunification or education
(student migrants). Regular migrants are referred to hereafter as migrants.

2 Recognised refugees are all persons admitted into a host state for humanitarian reasons and whose
application for asylum has been granted based on the 1951 Geneva Convention and the 1967 Protocol
Relating to the Status of Refugees or who enjoy subsidiary or similar protection.

¥ Returning migrants are persons returning to their country of citizenship after having been

international migrants (whether short-term or long-term) in another country, and who are intending to
stay in their own country for at least a year.
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16. As a follow up to our Leaders’ call from Hangzhou to address labour migration and forced
displacement, we have identified G20 Policy Practices for the Fair and Effective Labour Market

Integration of Regular Migrants and Recognised Refugees (Annex C).

17. In accordance with these practices and considering national circumstances and respecting

domestic legislation, we

9 recognise the advantages of labour market access for regular migrants and recognised
refugees;

9 acknowledge the benefits of improving employability through effective support on
language, skills and job search;

I emphasise the importance of supporting fair and equal working conditions by
promoting decent work opportunities, effectively enforcing labour laws and regulations
and addressing discrimination; and

9 underline the key role that social partners and civil society can play in the promotion of
social and economic integration, and the importance of cooperation with countries of

origin.

18. Effective international cooperation at bilateral, regional and multilateral levels can help
develop skills recognition systems, close the international data gaps, encourage public and
private agencies to engage in fair recruitment practices, and consider ways for the cross-border
portability of social security. We will seek progress on these topics and ask the ILO, OECD, WBG

and IMF to support our activities in line with their respective mandates.

19. Through our actions, we will contribute to achieve the Sustainable Development Goals to
facilitate orderly, safe, regular and responsible migration and mobility of people (SDG 10.7), and
to protect labour rights and promote safe and secure working environments for all workers,
including migrant workers and in particular women migrants (SDG 8.8). We also note the ILO
Guiding Principles on Access of Refugees and other Forcibly Displaced Persons to the Labour

Market, and the ILO General Principles and Operational Guidelines for Fair Recruitment.

Fostering decent work for sustainable global supply chains

20. Global supply chains account for more than 450 million jobs worldwide and can be an
important source of job creation, economic development and prosperity. However, governance

gaps and poor enforcement of labour laws and standards have contributed to decent work
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deficits in global supply chains including poor occupational safety and health, low pay and

excessive overtime.

21. Accounting for 80 per cent of worldwide trade, the G20 have a joint responsibility to promote
decent work and a duty to protect fundamental principles and rights at work as a foundation for
an inclusive global economy and fair globalisation. We also underline the responsibility of
businessesin this regard and recognise that they require a global level playing field. We emphasise
that violations of decent work and fundamental principles and rights at work cannot be part of

the competition.

22. We reaffirm our commitment to international guidelines and frameworks such as the UN
Guiding Principles on Business and Human Rights (UN Guiding Principles), the ILO Tripartite
Declaration of Principles concerning Multinational Enterprises and Social Policy (ILO MNE
Declaration), the ILO Conclusions concerning decent work in global supply chains (adopted by
the 2016 International Labour Conference), and the OECD Guidelines for Multinational

Enterprises (OECD Guidelines) for countries that adhere to them.

23. We also commit to take immediate and effective measures, as called for by SDG 8.7, both in
our own countries and globally, towards eradicating modern slavery, forced labour and human
trafficking, and by 2025 end child labour in all its forms. We call on governments to consider
ratifying and implementing the ILO’s 2014 Protocol to the Forced Labour Convention and
encourage the ratification and implementation of the 1990 UN Convention on the Rights of the
Child, the 1973 ILO Minimum Age Convention and the 1999 ILO Worst Forms of Child Labour
Convention. We ask the International Organisations in cooperation with the Alliance 8.7 for a
joint report containing proposals on how to accelerate action to eliminate the worst forms of

child labour, forced labour and modern slavery in global supply chains including identifying high
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